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Foreword - A call to action

When | was asked to lead the Social Inclusion Process, Giving
Hope Changing Lives, | did not hesitate to take up the
challenge. In this time of unprecedented global economic and
social uncertainty, it is vital that we work together across the
city to shape the future wellbeing of the people of Birmingham.

As the largest UK city outside London, with one of the most
diverse and youthful populations anywhere, Birmingham has
the natural talent and global potential to be the very best setting
for 21st century urban life.

Achieving the best quality of life is important for everyone, but in order to do this,
people need to be able to participate fully in society and the economy. The high level
of disadvantage that persists across Birmingham is extremely distressing and could
become worse in the current climate. Inequality and social exclusion is something
that we should not easily accept in a rich country and a city like ours. Our aim is to
bridge the gap between the disadvantaged and the powerful, so that more people
can participate in the economic and social opportunities at work, home and play.

Evidence from the process shows that the challenges in achieving this aim are most
demanding. Our key lines of enquiry, whether in households, streets or communities,
in institutions, organisations or enterprises, revealed a new expectation that a more
cohesive city is the responsibility of all, and is in the interests of all.

This task moves beyond what the city council or national government can do, not
least when budgets are being reduced drastically. It will require the combined energy,
resources and wisdom of everyone to address some of the fundamental economic
and social issues we face, and to protect those who are most vulnerable in our
communities. | am extremely grateful for everybody’s contributions so far. The
findings from the process were set out in our Green Paper. This White Paper
presents the commitments and recommendations that the steering group feels will
have an impact on social inclusion in the city.

However, this does not cover everything and this is not the end of the process. | am
asking for your help and expertise to turn these ideas into action. | invite you to
engage immediately with items in this paper that you can influence, and also to point
out to us areas you can help deliver.

| am aware that | am taking a leap of faith that we want to promote another’s
fulfilment at the same time as our own. As we seek the welfare of the whole city,
may we know that we are committed to Giving Hope and Changing Lives when, in
our relations with our fellow human beings, distant respect moves to deep
appreciation and mere tolerance becomes full participation.

¢ Ml Vulalt
The Right Rev. David Urquhart
Bishop of Birmingham




Executive summary

The Social Inclusion Process has held conversations across the
city to gather ideas about how Birmingham might tackle
disadvantage in its communities and neighbourhoods.

It aims to raise local people’s aspirations and bring lasting
change to the quality of their lives. It also challenges
organisations and institutions in the city to change the way they
work, to put inclusion at the heart of all they do.

This White Paper sets out seven commitments to social inclusion and the
recommendations that underpin them. These were developed by the Giving Hope
Changing Lives steering group in response to the evidence gathering, research and
engagement activities undertaken by five key lines of enquiry (KLOE): Place, People,
Wellbeing, Inclusive Economic Growth and Young People.

The detailed findings of these KLOE groups and subsequent recommendations are
outline in this White Paper.

The seven social inclusion commitments are to:

1. Support families and children out of poverty...

o by building an inclusive growth strategy that can bring jobs and
prosperity across all communities.

o And supporting vulnerable families, by working with them to
understand and develop the support and services they need. For
example, parenting support, flexible child care, and employment
support.

2. Embrace superdiversity... by understanding the unprecedented variety of
cultures, identities, faiths and languages that have transformed the social
landscape of Birmingham, leading to a change in the way that city leaders
and citizens connect and communicate, the way plans for the city are shaped
and the way that services are provided to reflect Birmingham’s superdiversity.

3. Protect the most vulnerable... by ensuring there is concerted and co-
ordinated preparation to mitigate against the worst effects of the welfare
reform changes, in particular on the most vulnerable people in society.

4. Connect people and places... by reducing the cost of and increasing access
to public transport by developing a digitally connected Birmingham and by
creating a “barrier free” city — ensuring that disabled people have access, on
an equal basis with others, to the social, cultural and economic life of the city.

5. Create a city that values children and young people... by developing a
youth employment strategy for the city that turns education success into



career success, and by establishing a job or apprenticeship guarantee for
every young person in the city.

6. Empower people to shape their neighbourhood... by developing a
neighbourhood strategy for the city, encouraging greater participation and
strengthening relationships between different areas through neighbourhood
‘twinning’.

7. Address safety, isolation and loneliness... by developing services that
reduce isolation and loneliness of older people, such as recreational activities,
intergenerational activities and volunteering, alongside developing a safe
strategy that ensures people live and grow up in safe environments.

Recommendations are also made for the cultural and behavioural change that
organisations, voluntary and community groups and individuals need to make in
order to deliver the social inclusion vision.

The Bishop of Birmingham will now be writing to key stakeholders locally and
nationally to request a formal response to the commitments and recommendations.
Any successful approach needs to be underpinned by a set of shared principles that
should be adopted by all.

An action plan is being developed to set out how the recommendations will be
implemented, who needs to be involved and how success will be measured.

Throughout this process, the collective knowledge of a wide range of organisations,
groups and individuals has been used as a learning tool and will continue to guide
future activities.

With this in mind the steering group will ensure that networks and relationships that
have been established are continued and developed, allowing the city to build a
‘movement for change’ around social inclusion. If you would like to get involved,
contact me:

Write to:

Jackie Mould

Giving Hope Changing Lives
PO Box 16253

B2 2WS

Alternatively, join the conversation at
Blog : www.fairbrum.wordpress.com or

Email: fairbrum@birmingham.gov.uk
Twitter: @fairbrum or #fairbrum

Jackie Mould
Director of Strategic Partnerships
Birmingham City Council






Section One: Background

We all love our city and have ambitions for a thriving population where communities live
harmoniously together. We want people to be enabled to improve their economic lives and
individual wellbeing.

This ambition represents a major challenge not least because significant poverty still persists
across the city, holding back economic flourishing and causing misery and despair for many.
The challenge is made more difficult by the global economic downturn and reductions in public
expenditure.

Giving Hope Changing Lives, the Birmingham Social Inclusion Process (SIP) led by the Bishop
of Birmingham, and guided by a steering group of city leaders and influencers, has for the first
time sought to bring a collective city-wide response to addressing this issue. The process has
brought together people from different walks of life to explore, understand and propose ways to
tackle social exclusion.

This White Paper sets out the challenges faced by the city and the progress that has been
made so far. Hundreds of people have been involved, generating ideas and sharing
experiences. This has enabled the steering group to shape and establish the seven
commitments to social inclusion and the recommendations that underpin them, outlined in
section three.

The social inclusion challenge

Birmingham has a growing population and is the one of youngest city in Europe with over 50%
of its population under the age of 35. This, along with its growing diversity, provides a huge
opportunity to develop the prosperity of the city, releasing a wealth of untapped talent and
creating an environment of opportunity and growth.

However Birmingham is also a city of great inequality. Deep-seated, long term, persistent
deprivation has been a feature of the city for a number of decades, with this even continuing
during periods of economic growth.

Now, like most great cities, Birmingham is experiencing unprecedented change brought about
by global economic forces. The banking and Eurozone crisis and the government’s resulting
deficit management policies have combined to cause a major threat to Birmingham’s economic
wellbeing and social cohesion. This is resulting in greater disparities between the least and
most affluent parts of the city, high unemployment particularly amongst young people, and in
poorer health and wellbeing.

As one of the wealthiest countries in the world, should we accept that around 15% of people in
Birmingham are not participating in the social and economic life of the city? We believe that it is
vitally important that we build on the success of the city so that more people can contribute to
and benefit from its future.



Current data highlights the city’s significant social inclusion challenge. The Indices of
Deprivation produced by the Department of Communities and Local Government (DCLG)
measures the deprivation levels of areas across the country.

The Index of Multiple Deprivation (IMD) brings a number of different elements together
including:

income;

employment;

health and disability;

education, skills and training;
barriers to housing and services;
crime; and

the living environment.

This allows small areas across the country to be ranked according to how deprived they are
relative to each other. The map below shows the location of the most deprived areas in
Birmingham, with the darker (red and purple) highlighting the most deprived and the lighter
(blue and green) the least deprived.

The data illustrates that:

Birmingham ranks as the 9th most deprived local authority in the UK, with significant
pockets in the top 1% most deprived areas nationally.

35% of children are classified as living in child poverty (2010). In some wards this is as
high as 52%.

Unemployment rates are twice the national average.

Whilst education results have improved, there are significant gaps for many groups.
There is a life expectancy gap of over 10 years between the worst and best wards.

IMD in Birmingham
(2010)

Source: English Indices of Deprivation,

Legend
IMD % Rank nationally

Il oo 1%

R 1 to 3%
% to 5%
5% ta 10%
10% to 20%
20% to 100%




Why improving social inclusion is important

Social inclusion is important for the future success of Birmingham and its citizens, businesses
and communities. Evidence indicates that more equal societies display greater wellbeing among
their citizens and foster confidence and greater participation in civic and economic life. By
achieving better outcomes, people, families and communities become more resilient, rely less
on the state for assistance and are able to shape their own futures. All residents have a right to
have access to the opportunities that a modern society brings.

In short, socially included citizens have a greater stake in society. A fairer and more cohesive
city brings economic prosperity where citizens contribute to the economy and generate wealth
for themselves and their communities.

However, social inclusion and cohesion can only
be achieved by identifying where exclusion and
marginalisation exists, and by breaking down the
barriers to opportunities and taking action to
redress inequalities.

Only by changing our approach and planning
ahead will we be able to put Birmingham in a
position to create its own future and be in charge
of its own destiny.

The scale of the challenge —why we need a new approach

Birmingham is a diverse and constantly changing city of just over one million residents, with
more than half of the population aged under 35. This makes it the largest UK city outside of
London and one of the youngest cities in Europe. The city has a rich and varied faith and
cultural heritage, and is a vibrant and thriving place in which to live, work, visit and do business.

Historically, Birmingham’s economic reputation was built on the range and creativity of its
manufacturing base. Birmingham still maintains some of this heritage with large employers like
Jaguar Land Rover and Cadbury still located here, and the city has attempted to deal with the
decline in manufacturing by reshaping its approach towards service and knowledge-based
sectors. In some respects the city has been successful in this transition, with rapid growth in
sectors like business and professional services, some areas of the city undergoing a massive
physical transformation, and large areas being regenerated.

There have been substantial improvements in many life outcomes for citizens in Birmingham.
Education results have improved, with GCSE results now in line with national averages. People
are living longer. Crime has reduced, with recorded crime lower than any time in the last 15
years.

However the improvements in the city have not benefited everyone. The different regeneration
and economic approaches that various institutions and public bodies have adopted over recent
decades have not succeeded in producing a more inclusive city, where everyone has the
chance to take part in mainstream society. Many policies have failed to reflect the local
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distinctiveness of Birmingham and the different levels that social and economic development
must operate at within the city.

There needs to be an understanding of the past, for example, how the function of
neighbourhoods across Birmingham has changed due to the decline in manufacturing industry,
and how housing policies over the decades have compounded the problem.

Deprivation

As with most cities, Birmingham has areas with differing levels of affluence. Some areas of the
city are extremely deprived. Wages are lower, more people are unemployed, and the health
outcomes of residents are poorer in these places.

It is possible to identify where these areas are, and also to compare the level of deprivation in
Birmingham with other areas by using the IMD. Using this measure, Birmingham ranks as the
9th most deprived out of the 354 authorities in England. Birmingham is the most deprived of the
West Midlands metropolitan authorities, and of the eight ‘core cities’, only Liverpool and
Manchester rank as being more deprived.

Unemployment and worklessness

Unemployment levels in Birmingham are nearly twice the national average, with different levels
of employment across the city and across different communities. In some areas of Birmingham
over 50% of working age people are not in employment. Particular ethnic groups experience
disproportionately high levels of unemployment within Birmingham.

Income inequality

Income levels of residents remain lower than average, and between 2006 and 2011 the gap
between the city average annual household income and the national level has increased. There
are significant gaps within the city too, with people on lower income bands concentrated in the
same inner city and outer city areas already identified as suffering from low skill levels and high
levels of worklessness. There is a £175 difference between the district with the highest gross
weekly pay (Sutton Coldfield) and the district with the lowest (Hodge Hill). Working disabled
people are also more likely to be on lower than average pay.

Child poverty

In Birmingham, 35% of children are classified as living in poverty (2010). In some wards this is
as high as 52%. Child poverty is associated with nearly every major negative life outcome
including poor quality housing, poor educational attainment, and multiple negative health
outcomes both in childhood and in later life. For example, children persistently living in housing
with inadequate heating and damp conditions are twice as likely to suffer from chest and
respiratory problems. They are also more likely to suffer mental health problems and delayed
cognitive development (Shelter, 2006).

Education

Education levels have improved significantly in recent years with GCSE rates now in line with
national averages. However, despite this improvement there are still significant gaps in
attainment for certain groups within the city. Some areas have transitory communities with a
high percentage of new arrivals. This can have an adverse effect on school performances.
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Skills gap

Providing job opportunities for people in the city is extremely challenging, and even if there was
significant job growth, not everyone in the city would be able to take advantage. The city has a
relatively low proportion of highly-skilled residents (25%) when compared with the UK average
(31%), and it ranks towards the bottom of the eight English ‘core cities’. Birmingham also has a
high proportion of its working age population with no formal qualifications, higher than in any
other English core city. This skill shortage is a contributing factor to Birmingham’s low
proportion of residents employed, and associated high benefit claimant numbers.

Health inequalities

Health inequalities result from the fact that there is a social gradient in health. For example, the
less affluent a person is, the worse on average his or her health will be. Being poor means that
not only are you likely to die younger, you are also more likely to live with life limiting disability
for longer, and much more likely to get a preventable disease. Although life expectancy has
increased, average life expectancy levels across Birmingham vary considerably. There is over
10 years’ difference between the ward with the highest life expectancy and that of the lowest.

A growing city

By 2035, Birmingham is expected to get younger, with above national average growth in the
number of people from all age groups below 65. It is also a city that is getting more diverse.
This population growth has significant implications on many policy areas. For example, the
basic housing requirement for 2011-2031 is approximately 80,000 extra dwellings. Birmingham
also needs to create about 150,000 jobs by 2025 to have an employment rate in line with the
national average.

Global recession and budget cuts

It needs to be recognised that the national and international financial situation has compounded
many of the inequalities in the city. National government’'s austerity programmes significantly
impact on the ability and freedom of local areas to affect change on anything outside of core
services. Any recommendations from the Social Inclusion Process need to be made within the
context of the extensive budget pressures that many organisations are now under.

For more information:

“Closing the Gap” report — December 2011

Birmingham's Shared Strategic Assessment — June 2012
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http://fairbrum.files.wordpress.com/2012/10/closing-the-gap-december-2011.pdf
http://fairbrum.files.wordpress.com/2012/10/shared-strategic-assessment-june-2012.pdf

Section Two: Key Lines of Enquiry

In 2012 the Bishop of Birmingham began to explore what works in tackling social exclusion
locally, nationally and internationally, and to prevent future exclusion through early intervention.
The intention was to identify practical steps to raise local people’s aspirations and bring lasting
change to the quality of their lives.

The Bishop brought together a steering group made up of people with a range of experiences,
expertise and knowledge to oversee and shape the process. It was coordinated by the city
council’'s Strategic Partnerships Team and supported by University of Birmingham who acted as
critical friend and brought academic rigour to the process.

The process focused on five key lines of enquiry (KLOE):

Place

People

Wellbeing

Inclusive Economic Growth
Young People

arwnE

Each KLOE was led by a champion supported by a =,
reference group comprising teams of academics, practitioners, frontlrne workers and other
experts carrying out research, evidence-gathering and engagement activity.

The teams conducted research, heard evidence from expert witnesses, visited communities of
interest, explored examples of good practice and attended a variety of events to further their
knowledge and understanding.

A vibrant conversation was established and is being continued through social media via a blog,
fairbrum.wordpress.com, and the @fairbrum twitter feed.

The detailed findings from the process are set out below and individual KLOE reports are also
available. The findings from the process were set out in a Green Paper which was widely
disseminated for comment in October and November 2012.

The commitments and recommendations outlined in Section Three were shaped and developed
by the steering group based on feedback from the Green Paper. However this is an ongoing
and iterative process and the dialogue will continue, especially as plans are made for
implementation.

For further information:

Green paper — Green paper
Place KLOE report July 2012 — Place report

People KLOE report July 2012 — People report

Wellbeing KLOE report July 2012 — Wellbeing report

Inclusive Economic Growth KLOE report July 2012 — Inclusive Economic Growth report
Young People KLOE report July 2012 - Young People Report
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http://fairbrum.podnosh.com/files/2012/10/GIVING-HOPE-CHANGING-LIVES-Making-an-inclusive-city-Final.pdf
http://fairbrum.files.wordpress.com/2012/10/place-kloe-sense-making-report.pdf
http://fairbrum.files.wordpress.com/2012/10/people-kloe-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/wellbeing-kloe-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/inclusive-economic-growth-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/young-people-kloe-sense-making-report.doc

Place findings

The Place KLOE considered the following overarching question:

[ Why are some places better off and how can those that are worse off be improved? ]

To answer this question the KLOE team visited a representative sample of neighbourhoods
across Birmingham, ensuring that a mix of outer ring and inner city areas were included. The
KLOE also engaged with neighbourhood policing teams, presented to the City Housing
Symposium, held various focus groups and called for evidence.

Many people feel isolated and marooned in some parts of the city

“There is a very strong village mentality — This KLOE spoke to people in many different
a lot of our elderly still have not seen the neighbourhoods across the city. It was clear
Bull Ring — going to Perry Barr is like that most have strong senses of identity and

visiting Europe”

attachment. It was evident that having a strong

Kingstanding resident connection with, and identity of, the place you

ties and solidarity.

live in can underpin residents’ sense of
wellbeing and cohesion resulting from strong

“Who is pushing the trigger

However, in some areas, particularly estates on the outer edges | (4 say bin collection

of the city, identity was fragmented as a result of historical happens three times a
patterns of the association between housing and employment, week in Sutton compared to
and the socio-demographic pressures on the housing stock around once a week in
emerging in the city. Residents talked of a sense of isolation, Alum Rock”

remoteness, and lack of connection with either the surrounding Saltley & Washwood
neighbourhoods or with the rest of the city.

“[this estate] is in the wrong
place. Anywhere else in the
city it would get better funding.
[the estate] is seen as Sutton
Coldfield and Sutton Coldfield
is seen as affluent”

Older Falcon Lodge resident

neighbourhoods felt that negative perceptions of their area were widely
held by ‘outsiders’. This is hugely damaging to the reputation of these
areas and their residents, resulting in barriers to employment and low
self esteem, and greater insularity.

In addition, residents in estates or neighbourhoods
surrounded by relatively affluent areas  also
talked of being forgotten or overlooked. The quotes are
examples of the perception in some areas that more affluent
neighbourhoods are better looked after by local agencies
with them being kept cleaner or safer, when this is not
actually the case.

Man residents in ‘deprived’
y P “l am Lozells and

Lozells is me”

Lozells resident
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Some residents said they would not put their postcode on a CV for fear that it would lessen their
chances of getting employment. During discussion with residents, issues around crime and
safety were never far from the surface. In a number of neighbourhoods, the discussion of
identity and sense of place was shaped by anti-social behaviour issues.

Cost and access of transport

Compounding the connectivity problem is the cost and access to transport. For many in the city
public transport is too expensive, meaning that residents often can't afford to connect with the
rest of the city, even if this is where education and
employment opportunities are based. Residents
identified the prohibitive cost to families of visiting
the city centre, particularly families on low incomes
(for example, the cost of a family saver to the city
from outlying areas is £8.00).

“...we don’t connect to the city centre —
it's £8 for a Family Day Saver into town
on the bus... The city has set itself up
in a way that excludes the people from
the outlying estates — they don’t want
people like us to be there. So we can’t
afford to have connection with the city”

Welsh House Farm resident The lack of connection and feeling of isolation of

some outlying estates has translated into a feeling
that the opportunities being developed in the city
centre and other areas of Birmingham are not for them. It has led in some cases to resentment
about inner city communities, manifesting itself in feelings of ‘us against the rest’.

People have the solutions and need the power to act
“There are some strong

Birmingham has created an environment that is built characters on the estate which
around structures and organisations to deliver helps with getting things done”
services across the city. This has continually Attwood Green resident

disempowered residents’ sense of action.

There is a need in Birmingham to nurture and design ways to encourage the ‘power to act’ for
residents who feel they have solutions to issues that affect wellbeing and inclusion. This would
create a sense of citizenship and ownership across the city.

“This community will give |\ The notion that taking action is ‘someone else’s responsibility’

— they put their hand in | needs to be challenged. Projects that help communities and

their pockets” _ individuals ‘do it for themselves’ should be encouraged.

Castle Vale resident | |ngjvidual and collective curiosities should be provoked and
linked back to support for and provocation of the ‘power to act’.

Services need to face outwards: a great GP brings in / “Sometimes it's best to go in an indirect
the family to discuss how to improve the life of | way— Perry Common set up a knitting
‘Granny’; a great social worker gets a mentally ill | 9group and that started something
client into meaningful voluntary work, not just -..Summerfield started a growth scheme
oversees their treatment. The great frontline worker | 2nd Setup areas to grow food. But

. . often it's getting a common interest and
;hould be purp_osefully promoted for their capacity to start things from there” Attwood
improve wellbeing.

Green resident
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Regeneration approaches need to be inclusive

Some communities have a vision of what they want, and the independence and confidence to
articulate their vision. What is apparent is that differences in the level of confidence do not

always correlate with levels of funding. e have no place where local peopis

can get together. We need a community
centre that brings people together”
Birchfield resident

Residents in areas which have had
historically high amounts of regeneration
work often talked about how they feel
removed from the process of regeneration
and not involved in the planning and decision-making. It appears that consultation happens, but
is often perceived as tokenistic.

However residents are often clear about what they think helps make successful and vibrant
neighbourhoods. Central to these views are green, open public spaces and community
buildings. These community buildings are important to local residents because they are places
where residents can come together, whatever their background. This does not have to be a new
building.

“Local people are very far removed \ Many people spoke of allowing schools and public
from that process — people think that it | buildings to open in evenings and or weekends.
iIs being done to them rather than | Where this happens in Birmingham,
being part of that process” neighbourhoods are characterised as having a
Kings Norton resident | more cohesive bond between schools, pupils,

teachers, parents and the wider community.

Services should also be delivered at a local level, so

they are delivered and tailored to people’s needs. /[ “We have seen so many
As connectivity is poor in many areas, residents | agencies drop off or the services
often find it difficult to travel to areas outside of their | have been centralised and people
neighbourhoods to access services. There is a | On the estate don’t have any
need to look at new ways of delivering services, | resources to get to Harborne or
perhaps looking at how a ‘smart city”” approach can | Where they are centralised”
enable residents to receive better services. Druids Heath resident

For more information see the Place KLOE report July 2012 — Place report
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http://fairbrum.files.wordpress.com/2012/10/place-kloe-sense-making-report.pdf

People findings

The People KLOE considered the following overarching question:

[ How can we maximise the potential of our rapidly changing and diverse population? ]

The People KLOE team moved away from the established way of looking at diversity and
equality. Instead, it looked at how different people and communities get along and respect each
other’s difference, identifying the things that unite people. It also sought to understand how
Birmingham’s superdiverse communities can contribute to the growth and prosperity of the city,
and how the economic, social and cultural assets within the city’s communities can be

harnessed.

Birmingham is a ‘superdiverse’ city

Birmingham is well known as a welcoming, young and diverse city. Its social, economic and
geographical diversity is well-documented. However, research has shown that Birmingham is in

fact ‘superdiverse’.

Research from the University of
Birmingham indicates that in the
three years between 2007 and
2010, people moved to Birmingham
from 187 different countries. People
come to live here for a variety of
reasons — for employment, to marry,
as migrants, students and, to a
lesser extent, asylum seekers.

While this has had a positive impact
on the city, it also raises significant
challenges for cohesion. Newly
arrived communities are often the
most excluded, because they do not
always know how to access
services or where to go for advice.

The city also demonstrates another of the key characteristics of superdiversity: fragmentation.

Rather than being part of established or emerging
ethnic or community clusters, many of the arrivals
come in such small numbers that they are not part of
a group at all. They may have few or no social
connections in the city and have become isolated
and disconnected.

“People of Birmingham are very
welcoming, helpful and friendly”
Polish migrant, Handsworth




“Our neighbourhood is often

referred to as little Somalia” Feelings of isolation, however, are not just an issue for
Sparkbrook resident new arrivals. They can also be an issue for established
communities and residents, increasing the perceptions

of fragmentation and loneliness.

But superdiversity also offers Birmingham unprecedented opportunities. The people who come
here are those with the motivation, initiative and courage to leave their families and possessions

behind and move somewhere totally new. They are
often well-qualified, hard-working and determined. The
levels of diversity within the city mean that Birmingham
can benefit from cultural and linguistic diversity and,
perhaps most importantly in these times of economic
hardship, connections with almost every country in the
world.

Shared sense of community

“What do | like about
Birmingham?..the fact that
there are lots of people who
are different [from one
another]” Young person

Given the changing demographic landscape of the city, the diversity of Birmingham needs to
translate into opportunity for building a vibrant and inclusive city where individuals and
communities have shared rights and responsibilities that strengthen a shared sense of

community and wellbeing.

“In Balsall Heath we are The KLOE team recognised that there is a need to
welcoming, generous and develop a broad set of rights and responsibilities that will
friendly” be tested more widely before they are established.

Member of Saheli Women'’s
Group

For more information see the People KLOE report July 2012 — People report
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Wellbeing findings
The Wellbeing KLOE considered the following overarching question:

[ How can the wellbeing of the people of Birmingham be improved? ]

To answer this question the Wellbeing KLOE team considered the factors that affect the
wellbeing of Birmingham citizens and ways in which wellbeing can be improved, particularly
where it is at its lowest.

What wellbeing means
Wellbeing means different things to different people. There is no single definition; therefore it is
difficult to determine where in the city it is at its lowest. The process of exploring this using

evidence from a range of experts pointed to the following understanding.

Groups likely to have poor wellbeing are:

e Those living in poverty e Those who have been abused
e Children of divided families e Unemployed and those in low paid,
e Children whose parents have mental menial work
health issues e The homeless
e Young people with poor educational e Those abusing drugs or alcohol
standards e Those with mental illness

e People in marginalised communities
e People who are isolated

The KLOE used this understanding of poor wellbeing to inform its engagement process, paying
specific attention to seeking solutions to address where wellbeing is at its lowest.

The KLOE considered the New Economics Foundation ‘Five Ways to Wellbeing’ (Give,
Connect, Notice, Learn, Be Active) as a useful tool in analysing the success of wellbeing
initiatives for individuals.

The Wellbeing KLOE carried out desk-based research; held evidence sessions that heard from
experts in the field, and visited a number of organisations and community based initiatives to
establish what it is that can enhance wellbeing.

The KLOE carried out a survey with people who had been homeless and had experienced a
number of health issues. Participants described some of the things that were most important to
them. The majority of people surveyed said that the meaning of wellbeing to them was about
being active and connecting with the world around them. The ability to carry on learning was
also very important as was having a family life. A number of people said that there was a need
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to educate people about ex -offenders and what they have to offer, ‘see the person not the
offence’.

Work has a positive impact on wellbeing

Work, employment or the meaningful occupation of an individual's time has a positive impact on
wellbeing. Examples of therapeutic work environments demonstrated the significance of a
‘normalising structure’ for individuals who would otherwise be set apart from mainstream work
experiences.

Relationships are important
“our communities get

Relationships are vital for social inclusion and there is strong together to share food...
evidence that indicates that feeling close to, and valued by, You'll never go hungry here
other people is fundamental to individuals’ and communities’ during Ramadan

wellbeing. It is clear that social relationships are critical for Saheli Women’s Group

promoting wellbeing and for acting as a buffer against mental
ill health for people of all ages.

There is a need to remove barriers and improve mechanisms for people to ‘give back’, in
association with broadening the understanding of the benefits of volunteering.

Identifying ‘positive deviants’ (those people who agitate positively for change and/or who
provide solutions but from the outside of services) is important, as well as looking at where
groups and/or individuals have come up with solutions that are outside of the norm and that
enhance wellbeing.

Social injury

Social injury can be caused to individuals and communities as a result of long term and
sustained discrimination by the widest of society’s institutions. These social injuries lead to long
term detriment on individual and community wellbeing. Institutions and social society need to
address systematic discrimination against groups and individuals in an holistic and systemic
way to reduce the impact of social injury and promote greater wellbeing.

Best practice

The KLOE heard about many examples of initiatives that promote wellbeing. For example:

Allotments and growing schemes... using gardening as a way to combat stress and
depression. It can also provide an opportunity for intergenerational activity that can bring wider
benefits to the community.
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Social prescribing... moving from medicalising the human experience and solutions to it, to
socialising issues like loneliness and exclusion through befriending, peer solutions, user groups
and so forth.

Time banks... giving to get back, enhancing employability through volunteering and giving;
providing additional support for those putting in through whatever assets they have.

Be Active... improving access to a range of leisure and sport activities for some of
Birmingham’s most disadvantaged communities. The city’s Be Active scheme has been hugely
successful in engaging with thousands of people across the city.

Assets employed for benefit

Wellbeing is underpinned by a combination of personal, family and community assets —
including physical and financial resources, skills and capabilities, formal and informal
community infrastructures. Some communities are more resilient and effective at supporting and
promoting health and wellbeing for individuals within it than others.

There needs to be an understanding and reframing of potential community assets to ensure that
they are unlocked and used to their full potential. These may include physical assets (e.g.
disused land) and social assets (eg, people’s time and skills).

For more information see the Wellbeing KLOE report July 2012 — Wellbeing report
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Inclusive Economic Growth findings

The Inclusive Economic Growth KLOE considered the following overarching question:

[ How can everyone share in the city’s growth and prosperity? ]

KLOE team members held a series of round table discussions to examine the issues involved
and produced a paper outlining policy and strategic options to alleviate the problems uncovered.
At each session papers on a wider range of relevant topics were presented and discussed by
the group.

Wages in Birmingham are low and causing poverty

Poverty is not restricted to those who are unemployed or workless. Poverty affects many people
who have jobs and an established income. A significant issue for Birmingham is the low wages
that many households and residents have in the city. Evidence shows that wages for both men
and women are lower than national averages and that there are also significant gaps between
the most well off and least well off within Birmingham itself. A significant proportion of children
who are classified as living in poverty have working parents.

There are well-established links between income, health and wellbeing. In areas where income
is higher, wellbeing is greater. However, a bigger barrier to wellbeing is income inequality and
this is a significant issue in Birmingham given the disparity in wages within the city.

Median Weekly pay - Gross (£)

Difference between Birmingham Districts and England and Wales averages
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£100 - —
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Source: Annual Survey of Hours and Earnings, 2011
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Birmingham’s economy and locales

Current approaches to try to stimulate growth and employment in Birmingham do not always
recognise the multi-layered nature of the city’s economy. For example, Birmingham has a
requirement for many different types of skills and at many different levels. These include skills
related to manufacturing and service activities. It is important that the city develops a balanced
approach to skill development and enhancement that recognises the diversity of the city’s

economy. .
“Lozells’ needs business

The economy doesn’t operate in simple ways to existing leaders to attract business
political borders, such as district and ward boundaries. Itisa | to the local area Lozells
mosaic of interwoven local economies at a city and regional resident

level and also at local functioning geographies or ‘locales’,
which have distinctive needs, strengths and challenges.

“Sparkbrook is the home of | Recognising the ‘locale’ concept could encourage Birmingham

the Balti Triangle; we need to consider the diversity of local economies that lie within the

to build on this” city. It is important to appreciate that every locale will have

Sparkbrook resident different infrastructure advantages and difficulties, and will have
distinctive features within its local economy.

Small businesses and self-enterprise are important to Birmingham’s economy

Increasing employment and creating jobs is not going to happen

“People come from across in Birmingham solely by concentrating on high growth
the country to do their companies and large employers. Nearly 80% of businesses
shopping, need to promote employ less than 10 people. Small businesses create significant
the area” numbers of employment Proportion of Businesses by
Sparkbrook resident opportunities which are Employment Size Band 2011

locally determined and

controlled, particularly in Size and Description ~ Birmingham

localities and sectors where the market has failed to
sustain activity.

) ] Micro Businsses

Research from Localise West Midlands and the Barrow

Cadbury Trust indicates that small businesses have a

0 to 9 Employees

greater ‘local multiplier effect on local communities, SME
increasing the community’s prosperity directly as well as U 2
creating a comparatively high number of jobs. While Employees
individual small businesses come and go, there is stability Large Employer
in a strong, small-business ecosystem which provides Owver 250
resilience against the massive shocks of inward investor employees
loss. Their research indicates that access to finance is a

barrier, particularly for small businesses in deprived areas. Source: ONS

For more information see the Inclusive Economic Growth KLOE report July 2012 —
Inclusive Economic Growth report
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Young People findings
The Young People KLOE considered the following overarching question:

What can we do to better encourage all our young people to fully develop their
talents in a positive way?

The KLOE team structured its engagement activity around three areas:

Work — how can we connect young people to businesses and opportunities in the city?

Learn — how do we ensure that young people are work-ready when leaving education?

Play — how can we better champion play as a valued part of a child and young person’s
development?

Child destitution among young refugees and migrants

Through evidence submitted by the Children’s Society, it is clear that there is an increasing
problem of destitution amongst migrant communities.  Since 2008, its West Midlands centre
has been approached by hundreds of children and families who have become destitute,
particularly single and pregnant mothers, and this number is increasing. These families, often
including very young children and babies, lack the basic essentials that they need to survive,
such as food, housing, clothing and nappies.

Many families are not eligible for support from the state, which means that the problem is largely
a hidden one. There needs to be more work urgently undertaken to address this significant
problem.

Young people are bearing the brunt of the recession

Rising youth unemployment is a serious issue. The city is the one of the youngest in Europe
and the recession has had serious implications. Nearly a quarter of economically active young
people aged 18-24 are currently looking for work (23.2%).

Youth Unemployment

|—Birmingham West Midlands UK|
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The cost of education and the ending of Educational Maintanance Allowance (EMA) was
emotive to many young people we spoke to. Many young «|gcal police officers were never
people felt the ending of EMA had had a negative impact | there when needed but always
because they were not able to take up opportunities in further | there if they didn’t need them”
education. Young person, Lozells

Young people spoke about feeling ‘victims’ of the recession

and said that many decisions taken nationally in recent years,

whether it be the ending of EMA or the increase in university tuition fees, have unfairly targeted
the younger generation.

Career advice and work experience provision for young people needs improving

Many young people said that careers advice is not adequate in school and that work experience
provision is poor in the city, which does not equip a young person for the world of work. Young
people need exposure to the workplace and many believe that they cannot make a decision on
what type of job that they would like to do if they have not had the opportunity to try different
types of work in advance.

“What | needed was a road map — Research undertaken by Brap as part of their “A Line
spell it out for me: it was all so in the Sand” project indicated that 19% of young
confusing and there was so much to people they spoke to said they had nowhere to go for
take in” careers advice, while 15% said they were not sure

Young person | who to go to.
brap Research

The KLOE heard strong evidence from those “Future Jobs Fund was great for me,
involved in the Future Jobs Fund (FJF) that after three months | found full time
indicated the positive impact that this programme employment.....it gave me confidence
had on young people in the city. The experience having a REAL job”

of 80% of young people on FJF was positive. The Young person,
main benefit of the programme was that it gave ex Future Jobs Fund employee

people proper employment rather than unpaid
work experience or volunteering.

Perception of young people

Many young people feel that statutory organisations and the media paint the city’s young people
in a negative light. Young people feel vilified, mistrusted and blamed for things when they go
wrong. There is a need to recognise the negative effect that “constantly hearing negative
messages — generally about young people and specifically about themselves — can, and does,
affect people’s self-esteem”, (brap report).

“They demand The riots in Birmingham in 2011 seem to have exacerbated the issue.
respect but don’t While young people who were engaged with, particularly in Lozells,
give it back” ' were proud of how their community came together in the wake of the

Young person’s riots, Black Radley’s report into the riots comments that “there is the

view of teachers
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feeling that young people as a whole have been demonised by the acts of the few”.

Some young people in Birmingham’s most deprived areas also highlighted the mistrust of
organisations such as the police. Anecdotal examples of young people being split from friends
because they were walking along in a group of four was mentioned on more than one occasion.

Play

“Play provides opportunities
Much of the research and evidence has highlighted the for independent learning and
importance of young people having the space and building confidence,
opportunity to “play”.  Literature reviews by Play resilience, self-esteem and
England highlight the importance of play, in all its forms, self-efficacy”
to the development of young people. The evidence Lester & Russell 2008;
confirms that it is important to allow children every NICE 2010; Coalter &
opportunity to play, as this can benefit physical and Taylor 2001)

mental health, wellbeing, and social and emotional
development.

Many residents would like to see more open and green spaces where children can play. New
approaches to regeneration and development are needed to ensure that neighbourhoods are
designed so that more parks and open spaces are included in plans.

“There’s lots of potential here, Addressing the issue of using schools and public
lots of wasteland sat gathering buildings for community use at weekends and in the
dust” evening is also needed. Some residents have found it
Local resident, Firs & frustrating that they can’t use their local school for
Bromford community uses outside of school hours. However,

this is not always under the school’'s control. Newly
built schools often have private landlords under Private Finance Initiatives, and it may be these
that are a barrier to opening schools to the wider public.

For more information see the Young People KLOE report July 2012 — Young People Report
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Section Three: Seven commitments to social
Inclusion

We need you to join us in this challenge

Tackling social inclusion will require strong leadership, imagination and commitment from all
types of organisations in the world of business, in community and public realms and from
citizens themselves. We believe that we need to reach out and build a body of creative people
and organisations who share our commitment to making Birmingham an inclusive city. It will
require action at all levels and a change in mindset that brings social inclusion to the centre of
thoughts and deeds.

This White Paper centres on seven specific
commitments to social inclusion, along with
recommendations for action. To deliver these
recommendations a wide partnership of organisations
and individuals across the city will be asked to sign up
to three overriding principles.

1. Making a commitment to an inclusive city
The steering group calls on Birmingham City Council,
other public sector agencies, businesses, voluntary
organisations, community and faith groups and
individuals to come together to overcome the challenges faced by the city.

The aim of the Social Inclusion Process is to work together to bridge the gap between the least
and most affluent parts of the city, and to support the most vulnerable families and individuals to
greater wellbeing.

It is proposed that a statement of shared principles is agreed, including a vision that everyone
can sign up to, and an action plan that everyone will help to deliver.

2. Building community resilience and adaptability
During this time of austerity, the steering group calls on public bodies, businesses and
community-based organisations to adopt policies that will help communities, families and
individuals to build resilience, particularly those suffering from the worst effects of the recession
and public sector cuts.

The current economic climate necessitates an urgent need to rally local resources and expertise
around targeted action that will mitigate further inequality and exclusion. The steering group
advocates greater partnership with communities to find joint solutions.

3. Making a contribution
Everyone can play their part and not just rely on organisations and institutions to find solutions.

The steering group calls on individuals from all walks of life to get involved in making

Birmingham an inclusive city, building civic engagement and enhancing community
participation.
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Based on the findings of the process the steering group has established seven commitments to
social inclusion underpinned by a series of recommendations.

The seven social inclusion commitments are:

1. Support families and children out of poverty...

o by building an inclusive growth strategy that can bring jobs and prosperity across all
communities. This could be helped by encouraging the development of distinctive
economic ‘locales’ with a greater emphasis on small businesses.

0 and supporting vulnerable families by working with them to understand and develop
support and services they need. For example, parenting support, flexible child care, and
employment support.

2. Embrace superdiversity... by understanding the unprecedented variety of cultures,
identities, faiths, and languages that have transformed the social landscape of Birmingham,
leading to a change in the way that city leaders and citizens connect and communicate, the way
plans for the city are shaped and the way that services are provided to reflect Birmingham’s
superdiversity.

3. Protect the most vulnerable... by ensuring there is a concerted and co-ordinated
preparation to mitigate against the worst effects of the welfare reform changes, in particular on
the most vulnerable people in society.

4. Connect people and places... by reducing the cost of and increasing access to public
transport by developing a digitally connected Birmingham and by creating a “barrier free” city -
ensuring that disabled people have access, on an equal basis with others, to the social, cultural
and economic life of the city.

5. Create a city that values children and young people... by developing a youth employment
strategy for the city that turns education success into career success and by establishing a job
or apprenticeship guarantee for every young person in the city.

6. Empower people to shape their neighbourhood... by developing a neighbourhood
strategy for the city, encouraging greater participation and strengthening relationships between
different areas through neighbourhood ‘twinning’.

7. Address safety, isolation and loneliness... by developing services that reduce isolation
and loneliness of older people such as recreational activities, intergenerational activities and
volunteering, alongside developing a safe strategy that ensures people live and grow up in safe
environments.
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Commitment One: Support families and children out of poverty

There are well-established links between income, health and wellbeing. With over a third of
children in Birmingham living in poverty, most living in families trapped in low-paid jobs, and
with unemployment stubbornly high. Income inequality remains the primary barrier to social

inclusion.

A low wage economy is preventing sustainable economic growth for Birmingham and is holding
back its ability to create a skills base suitable for the future. Early success in replacing an
industrial past with city centre regeneration has not always trickled down to communities and on
its own is not able to effect the change that is needed. A new approach to growth is needed —

one that is inclusive and creates jobs for people in the city.

The steering group makes the following recommendations:

Inclusive growth

1.1 Produce a ‘distinctively Birmingham’ inclusive growth strategy

The city council, working with business and education experts and with the Local
Enterprise Partnership (LEP), should develop a local inclusive growth strategy for
Birmingham. The strategy should integrate plans for investment with plans for
unemployment and target the areas of greatest need. It should operate on two levels:
first, at the level of the city and second, targeted action around local areas or ‘locales’
within the city that have distinctive strengths and challenges.

1.2 Develop an approach to ‘locales’

Locales aim to bring community development and economic development together.
The ‘locale’ concept would encourage Birmingham to consider the diversity of locales
or local economies that lie within the city. It is important to appreciate that every
‘locale’ will have different infrastructural advantages and difficulties and will have
distinctive features within its local economy.

Using a co-production and co-design approach, it is proposed that Birmingham City
Council works with local residents and businesses to identify local areas which have a
distinctive functioning economic geography (DFEG).

In addition, it is proposed that development boards could be established in every
locale. These will bring together local firms, educational establishments and policy
makers to support the area’s DFEG. They will bring a local approach to areas such
as planning, economic development, and the use of community assets and local open
spaces.
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1.3 Build local employment and skills approaches around each ‘locale’

Within each ‘locale’, appropriate Birmingham partnerships should be formed between
businesses, schools and colleges and other potential business partners such as
housing associations, to bring a new collaborative approach to designing and
implementing appropriate skills programmes and pathways to employment. This
should be based on a skills assessment in each of the locales to identify skill strengths
and gaps in the local population.

1.4 Put greater emphasis on small and micro-businesses including social
enterprise

Greater emphasis should be put on promoting small and micro businesses, including
social enterprise. This debate should reach out to the many successful businesses
and enterprising individuals from new and migrant communities.

Small and medium businesses are part of the answer and should be given the support
and resources to invest in the skills and development of their workforce.

1.5 Foster and develop the entrepreneurial spirit including in our ‘superdiverse’
migrant communities

Self-employment generally has been neglected by government and the city’s strategic
leaders. Funding and business support structures that help small family and micro
businesses in local communities need to be established.

Support should be provided to develop entrepreneurial skills in deprived communities
so that new micro businesses can flourish.

This should link to initiatives to encourage the creation of youth enterprise outlined in
commitment five.

1.6 Promote a living wage

Evidence shows that 35% of children in Birmingham live in poverty and that most of
these families are working families; therefore any improvement in wages will have a
significant impact.

The steering group welcomes the city council’s Living Wage policy, and urges other
bodies such as the Local Enterprise Partnership to use its influence and expertise to
promote this more widely within the business community.
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1.7 Develop an integrated employment and skills approach for Birmingham

The Birmingham Employment and Skills Board should be asked to lead on developing
an integrated employment and skills approach for Birmingham so that the growth
areas identified by the LEP, for example, tourism and retail, are designed into plans
for employment and skills.

Birmingham should lead a strategy to raise the worth and value of key professions set
to expand over future years, such as childcare, care for the elderly and social work.
Greater investment and emphasis should be given to developing training and career
pathways in these professions so that they are attractive options for people. Serious
consideration should be given to align resources of colleges/training providers,
universities and the city council to deliver this for the city.

Run a campaign to promote the apprenticeship programme to businesses to increase
participation (currently only 10% of businesses have apprenticeships) and extend and
adapt the Birmingham Apprenticeship Programme so that smaller businesses can
participate.

Establish a Birmingham back to work programme for adults. This should look at a
pathway that includes pre-employment — and an apprenticeship leading to a job.

1.8 Develop innovative finance models building on local businesses’ corporate
social responsibility

The city council and its partners should implement new forms of finance and a
community budgeting approach (pooling and/or aligning budgets) to enable the
recommendations to happen.

Companies should be encouraged to orientate their corporate social responsibility
(CSR) strategies, policies and activities towards initiatives aimed at reducing social
exclusion.

Gain commitment by the city council, other public bodies and corporate business to
use their purchasing power to engage with community groups and third sector
organisations to demonstrate social value.

1.9 Action to help socially excluded families

Develop a co-production approach with families by working with them to understand
and develop the services they need. For example, parenting support, flexible child care,
and employment support.

Campaign for freedoms and flexibility around existing work programmes for parents in
part time and low paid work

The troubled families programme should make a major contribution to improving the life
chances of these families. However there are many families that are not in scope for
this programme but are nevertheless vulnerable and experiencing economic hardship.
Further work should be undertaken to explore what other preventative and early
intervention support could be made available for families to ensure that their outcomes
are improved.
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Early progress... o«
Recommendation1.8: 7
Building on the success of the 2012
Midlands Corporate Social Responsibility
(CSR) Summit, a series of mini summits to
engage the business community are being
planned for 2013 in collaboration with Aston
Business School and THRIVE.

The COGITA (Corporate Social and
Environmental Responsibility through Public
Policy) Project is working with the leader of
Birmingham City Council to hold an event in
May 2013 to encourage Birmingham
businesses to develop CSR polices that
tackle social exclusion.
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Entrepreneurs for the Future

Entrepreneurs for the Future (e4f), run by
Birmingham Science Park Aston, is dedicated
to supporting the growth of technology
companies in Birmingham.

edf.Incubator helps innovative technology
start-ups to launch, develop and grow their
businesses by providing ‘smart incubation’ for
12 months, including a co-working space,
experienced mentors and professionals,
access to finance, start-up resources and
showcase and investment days.



Commitment Two: Embrace superdiversity

Birmingham is a superdiverse city with over 187 different nationalities. Its diversity is an
asset which has not yet been realised and, without a confident approach, it could lead to
further fragmentation of communities and places. What is needed is a step change in the
way that city leaders and citizens connect and communicate, the way plans for the city
are shaped and the way that services are provided. At the moment, services are often too
generalised and not targeted based on need.

The steering group makes the following recommendations:

2.1 Ensure that institutions better reflect Birmingham'’s diversity

e Proactive action and an asset-based approach should be taken by civic institutions,
businesses and political organisations to reflect the increasingly diverse population of
Birmingham.

e Work with the University of Birmingham to help establish the Institute for Research
into Superdiversity (IRiS) as the UK's first facility looking at the implications,
challenges and opportunities of superdiversity. This will ensure Birmingham is at the
forefront of interdisciplinary research, education and policy advice on the globally,
nationally and locally important questions that emerge at the nexus of migration, faith,
language, ethnicity and culture.

e All service providers need to make a commitment to ensure a greater responsiveness
and flexibility in their service provision - tailoring their services to meet the specific
needs of specific communities.

2.2 Develop a set of rights and responsibilities for Birmingham

e To build greater social cohesion, a set of rights and responsibilities for citizens of
Birmingham should be developed in partnership with local people, reflecting life in a
21° century super-diverse city. These should be individual rights as well as social
political and cultural rights.

e These should cover public service expectations, access to work and education, and
active citizen involvement in local democracy.

2.3 Develop places of welcome and do more to support new arrivals in the city

e Places of welcome should be established across the city to ensure that those who
move from one neighbourhood to another and that new arrivals into the city receive
the information, contact and assistance they need.

2.4 Support children and families in Birmingham’s newly arrived communities

e Building on work by the Children’s Society, the city council should conduct in-depth
research into the causes and effects of child destitution in refugee and migrant
communities who are not eligible for support from the state.
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2.5 Ensure Birmingham develops an ‘open city’ approach
e The city should develop a campaign to promote Birmingham as a welcoming and

inclusive city.

e The city council needs to lead an ‘open city’ approach, providing open spaces and
social events that provide the opportunity for intercultural activity to build more

cohesive communities.

Early progress...
Recommendation 2.1:
Institute for Research into Superdiversity
(IRiS)

The University of Birmingham has
established the Institute for Research into
SuperDiversity (IRiS) which will be officially
launched in June 2013.

The aim of the institute set up by the
University of Birmingham is to undertake
advanced, high quality research to underpin
theory building, knowledge generation,
policymaking and public debate about
superdiversity.

Recommendation 2.3:
Places of welcome

A workshop was held in December 2012 for
local organisations to identify the key
elements of a ‘place of welcome’.

Birmingham’s Near Neighbours programme,
which brings people together in religiously
and ethnically diverse communities to build
relationships of trust, is using the findings
from the workshop to create a minimum
standard of service for those who need
advice. A pilot ‘place of welcome’ will then
be identified to test the service with a view
to developing a network of places of
welcome across the city.
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Celebrating Sanctuary Birmingham

Spotlight on ...

Celebrating  Sanctuary  Birmingham
(CSB) works through the arts to raise
awareness of the contributions that
refugees make to the UK and in
particular to the city of Birmingham.

CSB brings together communities in
Birmingham to affirm the message that
sanctuary is a human right, to provide an
opportunity for refugees and asylum
seekers living in the West Midlands to
affirm and share their cultural identities
through the arts. This facilitates positive
encounters between the public and
refugees and challenges some of the
common misconceptions, providing a
framework within which local groups,
schools and other organisations can
organise activities aimed at improving
public awareness about refugees and
asylum issues.

Each year in June it holds the
Celebrating Sanctuary Festival, a world
music festival that focuses on the music
of refugee-producing countries and the
work of refugee musicians. Throughout
the year they provide music events,
schools workshops and other activities.



Commitment Three: Protect the most vulnerable

It remains the case that the single most significant factor that makes the greatest contribution

to wellbeing is meaningful occupation.

However without the basic means for living it is

impossible for the most vulnerable in society to begin to engage in the social and economic
life of the city. Evidence shows that the planned welfare reforms will have a disproportionate
impact on the most vulnerable in society and therefore concerted and co-ordinated action is
needed to mitigate against the worst effects.

The steering group makes the following recommendations:

3.1 Prepare for Welfare Reform

Establish a welfare reform action committee to coordinate Birmingham'’s response and
encourage greater collaboration between organisations

Birmingham City Council should develop a policy position on welfare reform including
how the Social Fund will be administered. Consideration should also be given to the
areas where there is discretion and how this will be managed.

An urgent data modelling exercise should be completed to identify who will be
affected by the changes and the scale and nature of the predicted impact.

An effective communications programme should be established to ensure that the
individuals affected by the reform understand the impact, whether they be claimants,
service providers or frontline staff.

Birmingham City Council should consider developing a policy around payment
holidays against Council Tax bills and other council debits when individuals secure
employment.

Agencies in the city should agree and implement a multi-agency approach to support
those in crisis, including wrap around support such as food banks, jam jar accounts,
and credit unions.

The city council and its partners should reinvigorate and re-launch the financial
inclusion partnership to tackle this challenge.

A multi-agency advice strategy should be developed and agreed including training for
frontline staff.

Protocols for information-sharing across agencies should be agreed.

Agencies should work together to ensure that job opportunities are made available to
those affected.

3.2 Use innovative and social solutions to support vulnerable people

Public health bodies and the voluntary sector should work together to support
vulnerable people. Rather than using medical intervention for loneliness and
exclusion, prescribe social solutions such as befriending schemes, peer solutions and
user groups.

The city council should encourage corporate social responsibility with food producers
and distributors to develop redistribution schemes for vulnerable people.
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3.3 Combat fuel poverty

e Fuel poverty is an urgent and growing problem in Birmingham. The city council
should work closely with Birmingham’s Affordable Warmth Partnership and the Green
Commission to tackle the problem. Successful programmes such as Birmingham
Energy Savers should be replicated widely across the city.

Early progress...

Recommendation 3.1:
Welfare Reform Multi-Agency Committee:

A Welfare Reform Multi-Agency Committee
has been established to bring together
relevant agencies from across the city to
coordinate action to mitigate the worst
effects of welfare reforms on the citizens of
Birmingham, particularly the most
vulnerable.

The committee, chaired by the city council’s
cabinet member for social cohesion and
equalities, is working to an eight-point action
plan covering communications and multi-
agency advice, the impact of Welfare
Reform on individuals (data analysis), case
studies, financial inclusion, digital inclusion,
local welfare provision, employment and the
coordination of crisis support.
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Spotlight on ...

Gateway Family Services CIC

Gateway Family Services is helping people
prepare for the changes to benefits that are
happening as a result of Welfare Reform.

Many of the people that they work with are
unaware of what the changes will mean to
them and their families, so outreach workers
are helping them to understand how they
will be affected and looking at basic
budgeting as a practical way of identifying
how the essentials can still be afforded.

Where necessary, staff are signposting
people to further support, for example,
benefits advice, financial guidance, debt
management and how to manage on a low
income to ensure that they are as ready and
well-prepared as they can be for the
adverse effects of Welfare Reform.



Commitment Four: Connect people and places

Being able to get around and about the city is important. Evidence has brought into
sharp focus the feeling that many people are disconnected from the city centre and from
mainstream economic, educational and cultural opportunities. Moreover, many feel
unable to move freely across different geographical areas. The cost of public transport
is prohibitive for many families and young people, for example, the £8 cost of a family
daysaver from Welsh House Farm to the city centre. This has led to some communities
feeling forgotten and marooned on the outskirts of the city with little prospect of
changing their fortunes.

The steering group makes the following recommendations:

4.1 Targeted reduction in the cost and access to safe transport

e Centro, colleges, schools and the council should explore a targeted reduction in the
cost of transport, particularly for young people and families.

e Establish more safe cycling routes and support more community transport initiatives to
improve the mobility of people in particular parts of the city to accept jobs.

4.2 Connect people through digital means

e Recognising that not everybody’s social structures are defined by where they live or
who their neighbours are, the council should work with partners in the business sector
to address the digital divide. The ‘smart city’ commission should make digital
inclusion a priority, extending digital connectivity across communities.

4.3 Develop more open spaces and community assets

e Develop more open spaces and community assets to bring people together in local
areas.

e There should be a drive for co-production and user led design of our shared spaces
and assets, for example, the use of allotments for education, food production and
‘getting communities together’.

e Reform the use of local public buildings and spaces — for example, open days for
streets so that young people can play; open up schools at weekends; use local
unused land for allotments; promote urban harvesting, develop cycle routes
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4.4 Create a ‘barrier free’ city

e Make a commitment to becoming a ‘barrier free’ city - ensuring that disabled people
have access, on an equal basis with others, to the social, cultural and economic life of

the city.

4.5 Bringing people together through culture, arts and sport

e Take cultural activities out into the communities

e Make city centre art and culture more accessible to Birmingham residents
e Create intercultural activities that bring people together in a social setting
e Support and encourage more sport and physical activity, building on the Olympic

legacy

Early progress...

Recommendation 4.1:

Work is taking place with Centro to develop
a youth transport action plan, which will be
shaped by a youth conference on transport
in 2013. Research is also being undertaken
on the feasibility of providing a “top up”
bursary for targeted groups in addition to the
subsidies that Centro already provides for
young people.

Recommendation 4.5:

The city council’s culture commissioning
prospectus for 2013 states that for ‘Culture
on Your Doorstep’ funding, priority will be
given to activities which engage residents of
Priority Neighbourhoods and support the
recommendations in the Social Inclusion
White Paper.
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Spotlight on ...
Hodge Hill Nights

Hodge Hill Nights is an initiative set up by
Birmingham Repertory Theatre to give
residents living in Hodge Hill more
opportunities to experience live theatre at a
reduced cost.

Certain performances throughout the year are
designated as ‘Hodge Hill Nights’, where
residents can get up to four discounted
tickets.

Hodge Hill Nights is part of Birmingham City
Council’'s Arts Champions scheme.



Commitment Five: Create a city that values children and young people

Having such a relatively young population is a huge asset for Birmingham. However, the
city needs to do more to help young people to get a good start in life and to make a positive
transition from school, college or university and into work. Education results have
significantly improved so that GCSE results are now in line with national averages, yet the
city still has a significant proportion of low skilled residents and high youth unemployment.
Work experience and career advice provision in the city is poor, and with budget
restrictions this is an area that is becoming even more challenging.

To succeed young people should have access to good support and advice. The city needs
to foster a spirit of entrepreneurialism in its young people, supporting them to create and
build their own businesses.

Much of the research and evidence has highlighted the importance of young people having
the space and opportunity to ‘play’. The evidence confirms that it is important to allow
children every opportunity to play, as this can benefit physical and mental health, well-
being, and social and emotional development.

The steering group makes the following recommendations:

5.1 Create a Birmingham Jobs Fund

e By adopting a collaborative approach partners should work together to develop a
Birmingham Jobs Fund programme taking the best elements of the Future Jobs Fund
programme. This could be recreated using a community budgeting approach through
Birmingham and Solihull Lottery Fund Talent Match Prospectus.

5.2 Turn education success into career success

e Organisations should collaborate to develop a youth employment strategy for the city.

e The strategy should include developing a business-led education forum to support
every school and their teachers to develop strategic relationships with local firms.

e The council and local businesses should support schools to adopt established models
of work-based learning in school education.

e Clearer signposting to employment opportunities should be established with a
simplified ‘roadmap’ for accessing employment services.
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5.3 Provide free transport for young people
e Public transport should be free for young people in Birmingham. Transport operators,
public bodies and businesses should find a way to make this possible.

5.4 Targeted support so young people can access education

e The city council, schools, colleges and universities should look at targeting support for
young people to stay in further education, for example a local Education Maintenance
Allowance style bursary.

5.5 Foster and develop the entrepreneurial spirit of the city’s young people
e New initiatives to encourage the creation of youth enterprise such as the A-fund
should be developed in schools, colleges, community centres and libraries.

5.6 Develop a Birmingham ‘Right to Play’ campaign

e A Birmingham ‘Right to Play’ campaign should be developed — with the mission of
enabling every child and young person, whatever their background, the time, access
and opportunity to play.

e Birmingham City Council, working with arts and sports organisations, should develop
Birmingham’s version of the National Trust’s ‘things to do before you are 11%4’. This
should be designed with young people.

e Establish a programme of ‘youth club twinning’, connecting youth clubs and services
within Birmingham and beyond.

e Public facilities such as schools are made available for use at all times.

5.7 Develop mentoring models so all young people can access a mentor
e Develop a universal approach to mentoring for children in the city, so that mentoring is
available for all, not just those perceived to be ‘problem’ children.
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Early progress...

Recommendation 5.1:
Birmingham Jobs Fund

The Steering Group is pleased that its
recommendation to establish a
Birmingham Jobs Fund has been
adopted by the Birmingham
Commission on Youth Unemployment.
The city council will be working closely
with partners to create at least 1000
jobs for young people between 18 — 24
year olds in long term unemployment.

Recommendation 5.3:

Cento Action Plan

Work is taking place with Centro to
develop a youth transport action plan,
which will be shaped by a youth
conference on transport in 2013 (see
progress on recommendation 4.1).
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Spotlight on ...
Work Based Learning at Small
Heath School

Small Heath  School has
established strong relationships
with many local businesses
including Dunlop, Birmingham
International Airport, Bromford
Industries and Aston Villa. The
school has fully embedded
Work Based Learning (WBL) in
the curriculum and its approach

has been recognised by
OfSTED and by national
government.

WBL approaches like those
adopted by Small Heath School
appear to help to produce better
gualified, more socially aware
and more rounded individuals
who are better equipped for the
workplace.



Commitment Six: Empower people to shape their neighbourhood

Empowering local people to shape their neighbourhoods has to be a key part of the solution to
create a more inclusive city. Poor design of roads that cut across a neighbourhood can create
boundaries between communities, leading to fragmentation and insularity.

Neglected open public spaces and inconsistent and disjointed service delivery are the things
many people feel strongly about and would like to change. Many people told us that they felt
removed from the decisions that affected their neighbourhoods. It is felt that the lack of
transparency and failure on the part of public bodies to involve local people has seen
neighbourhoods insensitively designed. Recent Birmingham resident opinion surveys found that
nearly two thirds of people feel they cannot influence decisions in their local area.

There is a perception that it is difficult to motivate people to volunteer and get involved in civic
life, but the Social Inclusion Process revealed a spirit of volunteering and generosity within local
communities across a number of neighbourhoods that should be capitalised on. In times of
need, communities of Birmingham have mobilised their resources, including setting up the many
food banks to help the poorest residents in the neighbourhood, organising community clean ups
and other initiatives. Many communities have a vision for what they want and the independence
and confidence to articulate their vision but don’t always have the necessary tools to take this
forward. The steering group makes the following recommendations:

6.1 Develop ‘community contracts’

e Public, voluntary, community and faith organisations should work in
collaboration with local people to develop neighbourhood community contracts
that outline what service standards residents should receive in the
neighbourhood as well as providing information on how communities can
engage with decision making.

e The ‘contracts’ might cover:

The provision of services.

Green space and community facilities.

An asset base or local enterprise capable of generating income.

Effective transport links including cycle routes.

Recognising individuals and families as assets.

A neighbourhood asset that would place the neighbourhood on the map

and give its residents something to be proud of.

e Neighbourhood Community Budgeting is an approach piloted in three areas
of the city: Shard End, Castle Vale and Balsall Heath. This new approach is
about giving local people more power and influence over their local services
and budgets aligning these with other resources in the local area. The
community plays a leading role, working with the council and other statutory
bodies to shape local services so that they are designed around local
needs. We want to build on the learning from this approach so that it can be
replicated across the city.

O O0O0OO0O0Oo
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6.2 Develop a neighbourhood strategy for the city

e Public,

voluntary, community and faith organisations should work in

collaboration to adopt a co-design approach with local people to:

o

o

o

Build on the successful single neighbourhood management approach in
Birmingham.

Identify the relevant social inclusion issues and the local priority actions
needed to address these for each neighbourhood.

Build on existing neighbourhood boards, neighbourhood forums and
neighbourhood networks so as to develop linkages with service-
providing organisations, in particular, health, education, community
safety and business and economic development.

Over time, procure flexible, local coordination for neighbourhoods that
incorporate and promote community leadership.

Procurement could be done through a local prospectus, which would
invite neighbourhood organisations to submit proposals to the
neighbourhood boards.

6.3 Encourage ‘Neighbourhood twinning’

e Build relationships between neighbourhoods to share examples of learning and
good practice, strengthening relationships between neighbourhoods by
encouraging “neighbourhood twinning”.

6.4 Develop a Neighbourhood Trust
e Develop a Neighbourhood Trust to provide a gateway for social finance and
external funding to Birmingham'’s priority neighbourhoods.

6.5 Establish a Birmingham alumni network
e Address the stigma which is placed on some local areas, by encouraging a
Birmingham alumni of ex residents to promote the area.
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Early progress...

Recommendation 6.2:

Asset mapping work is taking place to
identify new and existing opportunities for
neighbourhood approaches, and a new
neighbourhood strategy is being developed
to underpin the delivery of all the
recommendations under this commitment.

44

Spotlight on... Moorfield Hall community
asset transfer

Age Concern Birmingham is to take over
the running of Moorfield Hall in Shard End
under the city council’'s community asset
transfer protocol.

Shard End has a higher proportion of over-
65s than the city average, and consultation
identified the hall as a prime location for
facilities for older members of the
community. Therefore, the council was
keen to transfer to an organisation with a
focus on working with older people.

Age Concern Birmingham’'s vision for
Moorfield Hall is that it is open to all, run for
and by local people, helping to support
them to lead healthy and active lives.

The hall is currently undergoing
refurbishment, which is scheduled to be
completed by May 2013. Age Concern
Birmingham is working with the council to
shape the refurbishment plans so that the
building is fit for purpose as a hub of
community activities to be developed and
led by the community.



Commitment Seven: Address safety, isolation and loneliness

Relationships are vital for social inclusion and there is strong evidence indicating that
feeling close to, and valued by, other people is fundamental to individuals’ and
communities’ wellbeing. It is clear that social relationships are critical for promoting
wellbeing and for acting as a buffer against mental ill health for people of all ages.

Many older people are socially isolated. There is a need to do much more to help them live
safely and independently in their own homes and be connected to the wider community.
The ‘five ways to wellbeing’ should be promoted. This framework, developed by the New
Economics Foundation, highlights the kinds of behaviour which evidence suggests leads to
improvements in people’s mental health and wellbeing.

During discussions with residents, issues around crime and safety were never far from the
surface. In a number of neighbourhoods, the discussion of identity and sense of place was
shaped by anti-social behaviour and perception of crime. Greater community involvement
and ownership of decisions would create a greater sense of empowerment.

The steering group makes the following recommendations:

7.1 Adopt the five ways to wellbeing in everything we do.

e The five ways to wellbeing, developed by the New Economics Foundation, reflects the
kinds of behaviour that people can adopt, and which academic evidence suggests
may lead to improvements in their mental health and wellbeing. The five are:

o Connect

0 Be active

o Take notice

0 Keep learning

o Give

e Organisations should adopt the five ways to wellbeing as a set of shared indicator
values, and a framework for diagnosing, organising and measuring social inclusion
initiatives to promote wellbeing, providing clear watermark levels for action and
prioritisation.

e There is a need to develop initiatives that support the five ways to wellbeing. For
example:

0 Social prescribing... moving from medicalising the human experience and
solutions to it, to socialising issues like loneliness and exclusion through
befriending, peer solutions and user groups.

o Co-production and user-led design of our shared spaces and assets... eqg,
allotments for food production; problem solution; meeting local needs; education.

o Time banks... ‘giving to get back’, enhancing employability through volunteering
and giving; providing additional support for those putting in, through whatever
assets they have.
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7.2 Develop a safe strategy for the city

e Public, private and community organisations should develop a safe strategy for
Birmingham that ensures children and young people grow up in safe environments. It
should not just focus on reducing crime but include wider preventative issues around
health, the environment and personal responsibility.

7.3 Develop services for older people

e Community and voluntary organisations have a major role to play in developing
services for older people, in this time of declining public resources. More
commissioning of services that reduce isolation and loneliness of older people are

needed, for example, recreational activities,

volunteering.

7.4 Establish a ‘Birmingham’s Big Ideas’ Fund

intergenerational activities and

e Establish a ‘Birmingham’s Big Ideas’ fund to attract philanthropic investment, public
sector and charitable grants and personal giving to encourage investment and ideas

to tackle social exclusion.

Early progress...
Recommendation 7.1:

BVSC is working with Birmingham Mind and
Common Unity to promote the Five Ways to
Wellbeing by running a series of training
courses across the city that discuss mental
health and mental illness, address stigma
and discrimination associated with poor
mental health and explore how individuals
can use the ‘five ways’ to improve their own
mental wellbeing.

A Five Ways to Wellbeing toolkit has also
been developed to help people use the ‘five
ways’ every day. It is available for download
at www.bvsc.org.
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Spotlight on...

Martineau Gardens:

horticulture

therapeutic

Martineau Gardens provides a unique
therapeutic horticulture service for
people from all over the city. A wide
range of volunteers work together
looking after the gardens, including
people with mental health issues,
recovering from addictions, older people,
people with learning disabilities,
autism/Asperger's and people with
physical disabilities.


http://www.bvsc.org

Section Four: A different approach

If the city is to tackle social exclusion effectively, it is important that everyone needs to work
together and take a different approach. To do this the steering group advocates:

A move from a deficit-based approach to an asset-based approach. Assets can be
physical, human, social and financial. Organisations across the city should develop and
deploy assets towards social inclusion aims and priorities identified by this process.
Individuals and families should be empowered to develop the personal, family and
community assets that underpin wellbeing.

Services to be developed based on firm evidence and targeted where they will have the
greatest impact. The city council should work with its partners to establish an evidence
based approach of ‘what works’ in tackling social exclusion.

Where possible take an early intervention approach by refocusing activity on preventing
problems and rapidly resolving underlying issues.

Developing outward facing services. Public sector bodies should adopt a workforce
development approach that embeds wellbeing into service delivery.

Utilising co-production in the design and delivery of services. Evidence suggests that
services that are co-produced with service users are likely to be more effective and to build
greater social capital. It is proposed that co-production methods are adopted by all
organisations involved in the design, commissioning and delivery of services.

Collaboration and partnership working. Addressing the complex and interrelated issues
of social exclusion cannot be achieved by the city council alone but requires a combined
response from a range of organisations across the city. This approach advocates greater
collaboration between organisations

Using public procurement as an economic development tool. Public sector organisations
should be encouraged to follow Birmingham City Council's example of using public
procurement as an economic development tool across their activities. Public procurement
can be deployed to create local jobs for local people and also to encourage local firms to
create new products and services.

The establishment of a social inclusion champions’ network that will enable the city to

build social capital, share learning, good practice and to highlight the ‘unseen’ individuals
and organisations that achieve positive outcomes.
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Section Five: Building a movement for
change

We hope you can work with us to meet this challenge. Here are some examples of
great things that are already happening which may inspire you to join us.

BEST Network

The BEST Network is a consortium of over 70 local charities, voluntary groups and
social enterprises forming a supply chain that reaches local communities. The
members of BEST Network collaborate, which releases the full potential of all
member its organisations, small and large, to deliver training and pathways into
employment to people who are often very difficult to reach.

Birmingham Business Walks

Partners Thrive, Birmingham Forward and Birmingham Future provide a number of
programmes to create a city that values children and young people and raise
aspirations. One of these is the Business Walks programme that introduces pupils
from schools in less prosperous areas to businesses across the city.

Birmingham Central Foodbank
Birmingham Central Foodbank provides
emergency food and support to local people
in crisis. The foodbank is part of the Trussell
Trust's UK-wide network run by local
churches working alongside grass root
community organisations, statutory agencies,
frontline care professionals, schools and
businesses to provide emergency food to
people.

Birmingham Citizens Advice Bureau (CAB)

Birmingham CAB’s mission is to help people in Birmingham access their rights and
understand their responsibilities in order to make sensible and informed choices in
important areas of their lives — through the provision of free, impartial, confidential
and independent advice is intricately linked with social inclusion.

CAB allows anyone who needs advice to access that service, provided in the main by
volunteers making a contribution to their community (and receiving NVQ level
training), and hopefully both clients and volunteers becoming more empowered to
contribute more to the local community.

Birmingham Futures

Birmingham Futures has launched its own ‘Dragons Den’ programme to encourage
youth enterprise. Working in partnership with Hall Green School, they have
developed, trialled and rolled-out a programme which uses volunteers from their
membership base to conduct ‘Enterprise Days’ at secondary schools.
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These ‘Enterprise Days’ consist of two broad components: (i) a briefing session
delivered to the schoolchildren by a pair of Birmingham Future volunteers covering
some of the fundamentals of running a business such as marketing, finance, HR and
operations; and (ii) a business plan competition where schoolchildren are split into
groups and tasked with drafting a business plan which is to be ‘pitched’ to an outside
panel of ‘Dragons’, also recruited as volunteers by Birmingham Future.

Birmingham Leadership Foundation

Birmingham Leadership Foundation is an independent charity created by a team of
local residents and designed especially for budding young leaders aged between 18
and 30. Their main focus is to provide development opportunities for emerging
young leaders who have the potential, ambition and spark, but not necessarily the
chances, to lead the way for Birmingham's future.

Birmingham Lesbian, Gay, Bisexual, Transgender(LGBT) Centre
Birmingham now hosts the first LGBT
centre for England and Wales which
provides a ‘one-stop shop’ to the
LGBT community, working closely
with other service providers to target
issues such as high rates of smoking
and drinking, self-harm, depression
and attempted suicide.

Bita Pathways

Bita Pathways provides services for adults experiencing mental health, offering work,
training and support which promotes personal development and opportunities for
progression towards employment.

Castle Vale Community Housing Association (CVCHA)
Castle Vale Community Housing Association (CVCHA) and is one of the few housing
associations to be resident-led. It has a resident majority on the Board, and a
resident Chair. Many of the staff are also estate residents.

As well as housing and housing-related services, CVCHA provides a wide range of
community regeneration activities to support the sustainability of the estate, including
Estate Environmental Services, community development, delivery of youth activities
including setting up a Youth Council, an award-winning Community Safety service
and initiatives to tackle financial exclusion.
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Cannon Hill Park Parkrun

Part of parkrun UK, Cannon Hill
parkrun is a free weekly event for
runners of all standards and abilities.
Every Saturday, hundreds of people
take part in the five km timed run in
Cannon Hill Park in the Edgbaston
area of the city.

The run connects people from all
background, enabling them to meet
like-minded individuals, boosting
their health and wellbeing and
making use of the city’'s open
spaces.

CENTRO

CENTRO sees transport having an important role to play in tackling barriers such as
social exclusion and providing equality in opportunity. It contributes to economic
growth via Local Sustainable Transport Fund — Smart Network, Smarter Choices and
WorkWise.

Church Urban Fund Near Neighbours Programme

The Near Neighbours programme brings people together in religiously and ethnically
diverse communities, creating friendships, building relationships of trust and helping
people to transform their neighbourhoods together.

Near Neighbours has two key objectives. Social interaction - to develop positive
relationships to help people from different faiths get to know and understand each
other better; and social action - to encourage people of different faiths, or no faith, to
come together for initiatives that improve their local neighbourhood.

City Hospital

The City Hospital project is seeking to revive and restore a long-neglected garden
area, complete with greenhouses. The project aims to bring together local residents,
hospital staff and other community groups by re-using the previously derelict site
near Dudley Road to grow fresh fruit, vegetables and flowers and providing an
opportunity for gardening exercise and possibly horticultural training.

Combating fuel poverty: South Lozells Eco Village

To replicate the success of Summerfield, Family Housing employed two local
residents as project staff, and two other residents were placed on paid trainee work
placements to install solar panels and new boilers into over 30 low income
households.

It also delivered the highly innovative Eco Factor project in partnership with First
Class Youth. The project engaged with over 20 young people in a programme of
training about eco issues and developing dance, music and drama pieces promoting
the Eco message. The young people performed in the Eco Factor finals, which
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successfully engaged their families. Eco Factor led to different groups of young
people connecting with each other for the first time and building friendships,
developing the self-confidence and self-esteem of young people participating, as well
as raising awareness about eco-issues.

Combating fuel poverty: Summerfield Eco Village
Residents played a key role in the development of a multi-
award winning partnership between Family Housing,
Birmingham City Council Urban Living and other agencies.
This has delivered a large-scale retro-fitting programme to
over 300 low income households’ homes, making them
more energy efficient and reducing household bills,
engaging residents in ‘green issues’, and creating training
and employment opportunities.

Court Lane allotments

Court Lane allotments were due to be closed and the land
developed because of vandalism. They were brought back to life by community
intervention. A management group was formed by local people to tend the
allotments and they were opened up for residents to learn about growing, cooking
and eating the produce. Local schools have their own plot to educate the children.
Health and wellbeing is promoted and vandalism has stopped.

DWP WiSH (Worklessness in Shard End and Handsworth) project

A co-located partnership team involving Jobcentre Plus, Midland Heart, Pertemps,
People Development Group and the city council provided support to 379 unemployed
people including care leavers and other vulnerable groups.

Edgbaston Arts Forum

Edgbaston Arts forum encourages practical engagement in arts as a vehicle for
social inclusion and promoting well being, helping to combat isolation and
regenerating a sense of belonging.

Free@ Last

Free @ Last provides opportunities, activities, mentoring and support for children and
young people in Nechells, and to further their interests by working with their families,
other agencies and relevant professionals.

Fry Housing Trust, Fry Voices Together

Fry Housing Trust provides supported accommodation and floating support services
to homeless and vulnerable people who have offended or at risk of offending. The
Trust has a client forum Fry Voices together that provides an opportunity for clients to
come together to help to shape the service they are receiving.

Growing Birmingham

Growing Birmingham started in April 2012 to encourage allotment groups, friends of
parks groups, a community allotment or individuals to get involved in community and
urban food growing, and provide a joined up approach to networking. In January
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2013, organisers arranged a Big Dig Brum which brought together almost 150
people.

Hodge Hill Church
Hodge Hill church is planning a ‘community house’ where people can drop in at any
time to get a meal, make friends and information on other support services.

Inclusion Connect

Inclusion Connect, a project based in Alum Rock organises a range of activities for
young disabled people and their families. The project aims to build confidence and
self esteem, and provides young people with skills that will enable them to develop
their potential.

Inner Urban Clergy
The Inner Urban Clergy work in some of the more challenging parts of the city
towards addressing deprivation, underachievement, inequality and alienation.

Localise West Midlands

Localise West Midlands has a ten year track record in localisation approaches and in
the processes and principles that assist in decentralising decision-making. They are
developing a strong working knowledge of Community Economic Development
(CED) approaches including being able to signpost to a number of good practice
examples in other countries. They are also involved in delivery of Green Deal in order
to improve social inclusion aspects through training, job creation and local
adaptability.

Malcolm Locker Centre

An inspirational youth leader working in Birmingham City Council youth centre in
Lyndhurst Estate North Birmingham providing a wide range of services to young
people within the local area and beyond.

Midland Heart — Back on Track

Midland Heart’'s Back on Track programme was developed to support young people
to build their skills and resilience to develop a stake in society. It is an apprenticeship
placement with the organisation including a system of support which aims to catch
any issues which may affect their chance of meaningful employment offering
intensive family support and staff mentors, housing and money advice and help with
immigration. Birmingham's community leaders, the probation service, police, youth
offending service and training providers have all been involved in delivering the
project.

My Time CIC

My Time CIC is asocial enterprise that provides holistic and intercultural
psychological services based in Small Heath. It is a community interest company
that delivers evidence based, culturally sensitive and professional counselling and
support services.
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New Heights

The New Heights centre supports on average 3,500 people in the Kingstanding area.
The centre has only one full time employee and 100 volunteers. The centre provides
a base for 37 service providers in their building, portacabin and community café
(which is now a social enterprise).

They have classes, a slimming world, learning lunches and a club for the elderly.
Many community groups and service providers use the centre as a base. The centre
was the winner of the Everyday Impact Award for Long Term Enterprises, a DSC
Social Change Award which was presented to them out of 600 nominees in the UK.

Princes Trust — Fairbridge

The Fairbridge programme delivered through Prince's Trust centres is an individually
tailored personal development programme combining one-to-one support and group
activities. Fairbridge works with young people aged 13-25 giving them the
motivation, self-confidence and skills they need to change their lives.

Saheli
Saheil based in Balsall Heath runs a number of programmes aimed at supporting and
encouraging the development of local women in a culturally sensitive way.

Service Birmingham — Corporate Social Responsibility (CSR)

Through the staff benefit scheme, a proportion of the annual profits from Service
Birmingham are invested in a range of employee-nominated causes. Over the last
five years they have invested some £1.6 million in CSR initiatives. They currently
have over 32 live initiatives and allow each employee 20 hours a year to work on
good causes. The programme covers sustainability; tackling social exclusion;
supporting frontline community groups; physical regeneration; working with young
people; promoting citizenship; and sponsoring a local academy.

Sifa Fireside
Sifa Fireside works with people experiencing homelessness, affected by alcohol or
otherwise socially excluded to improve their physical, social and mental wellbeing.

Social prescribing — Karis Medical Centre

At Karis Medical Centre, social prescribing, or ‘community referral’, supports
improved access both to psychological treatments and to interventions addressing
the wider determinants of mental health, such as exercise on prescription and
neighbourhood schemes. Research into social prescribing shows benefits in three
key areas: improved mental health outcomes, improved community wellbeing and
reduced social exclusion.

Stage 2

Stage 2 is a youth theatre company based at Millennium Point in Birmingham. Its
membership is open to all 7 to 21 year olds. Auditions are not held for places in the
company and everyone is welcome.
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A diverse range of production ensures that children with a diverse range of abilities
all have a chance to shine. Each show is carefully selected for what it can teach
members and has its own set of learning outcomes.

In 2012 Stage 2's production of "Road" by Jim Cartwright gave members the chance
to explore the parallels between the 1980s and 2010s in unemployment, poverty and
community engagement.

St Basils —working with young people to prevent homelessness

St Basils have a range of programmes which enable young people to develop their
confidence, skills and ability to influence and change the world around them. These
include National Youth Reference Group; the Youth Advisory Board; Life skills
Programmes and a number of in house and external programmes. They work with
training and development partners to support skills and confidence building and
creative programmes for arts and sports. They have supported young people to
become self-employed. Young people who go to St Basils come from diverse
communities and have the opportunity to live and learn together.

"Strictly Not Rehab" Cardio Volunteer Programme
“Strictly ...” is a programme run jointly by Gateway Family Services CIC and
University Hospitals Birmingham.

The programme has two objectives linked to improving health — to engage more
cardiac patients in activity that could prevent a second heart attack by "de-
medicalising” their recovery and to give unemployed people an opportunity to gain
skills and work experience, as there is a strong link between unemployment and ill-
health.

Using volunteers trained up by Gateway, the programme runs twice weekly dance
sessions for patients recovering from heart surgery and their partners.

Several unemployed people who have joined the programme as volunteers have
gone on to find paid work as a result of the skills, qualifications and they have gained.

St Thomas Children’s Centre
The centre offers family and children support, acknowledging and embracing the
city’s diversity, and working with partners to protect the most vulnerable by shanng
and referring. The centre - :
offers exciting child
development projects such
as Clay Play activities, and
for adults they can access ; o= |
support on health issues, S e : g*"-_“-;b
training and employment, & 2. e b7

and parenting workshops.
All this helps to empower
families to make the right
choices.
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The Parent Partnership Project - Holte School

Since the Summer of 2005 twice weekly parent partnership groups have been
established at Holte School to help better involve parents in their child’s learning, in
addition to traditional “parents’ evenings”. Small groups of parents are invited into
school during school time. A multi-agency team deliver individual updates to parents
on pupil progress using school attainment and attendance data as well as topical,
year specific, issues such as mock exams and pathways/option choices. Wider
parenting advice and multi-agency support is also offered. These well attended day
time meetings support school improvement efforts by raising parental awareness of
school expectations, learning issues, forthcoming events and pupil achievement.

This has created a high degree of parental interest in and support for the school. It
has created an opportunity and a demand for the wider family learning activities that
have since grown and developed.

TLG Centre Perry Common

TLG North Birmingham is a centre where young people who have been excluded
from school can learn in a safe environment. The centre is located on the
Erdington/Kingstanding border and caters for up to 18 students per week, facilitated
by both paid members of staff and volunteers. TLG North Birmingham provides
pastoral support and tailors its approach to meet the sometimes complex needs of
young people.

Together in mind body and spirit

The Digbeth Trust leads a BCC Adults and Communities funded partnership of 12
luncheon clubs and day centres for the elderly. They hope to achieve health
prevention outcomes in addition to providing a meal, but importantly address elderly
people’s feelings of isolation and loneliness

Ura Star Enterprise

Ura Star Enterprise is an intervention-led Community Interest Company (CIC) which
aims to empower young people to bring positive change in their community through
motivational talks, mentoring, workshops, social events and ongoing support.

Urban Buddies Scheme — Boys’ Brigade

Urban Buddies Project is aimed at

engaging primarily 5-11 year olds in

the positive activities that the Boys’

Brigade undertake on a weekly basis,

regardless of personal or family h%
circumstances. Originally designed to

support prisoners' families, the project vm FOVE & SHLL COMEWE. EXPECT A WASTERAECE.
is now able to extend this opportunity

to others in the Birmingham and Solihull area who have difficulty providing activities
for their children.

It is designed to take the pressure off parents, carers and children alike by providing

both a safe environment to experience a wide range of activities. Children referred
through Urban Buddies will be fully supported and helped to integrate within a
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company which has been specially assessed to meet the needs of the child & The
Boys' Brigade & Girls' Association companies across Birmingham.

Urban Devotion Birmingham

Urban Devotion Birmingham, based in Perry Common, connects with young people,
adults and families through a range of activities designed to serve their needs and
realise their potential.

Washwood Heath Technology College - Vertical Learning

Washwood Heath Technology College is a pioneer of “vertical learning” where pupils
are taught by stage rather than age. This allows pupils from year 9 to take GCSEs in
certain subjects where they might be taught alongside older pupils. This approach
gives pupils more flexibility and freedom of choice to engage in examinations when
they feel ready. This increased control over their education can increase confidence
which, as well as improved exam results and more wider learning, can lead to better
discipline and behaviour in the school.

Women and Theatre

Women and Theatre is a company producing new theatre of contemporary relevance
to reflect the language and lives of ordinary people, giving voices to those who are
not usually heard. They use interactive drama to promote the spiritual, social,
physical and mental wellbeing of the whole community.

In 2012 Women & Theatre worked in partnership with Queensbridge Secondary
School, Priestley Smith School for the Visually Impaired and The Children’s Society’s
Strong Voices Strong Lives project for unaccompanied asylum-seeking children to
develop and perform "Underrated - Birmingham: The Musical", which included the
song "Diversity", inspired by the Superdiversity commitment in the Social Inclusion
Process.

Work Based Learning - Small Heath School

Work Based Learning (WBL) approaches appear to help to produce better qualified,
more socially aware and more rounded individuals who are better equipped for the
workplace. Small Heath School has established strong relationships with many local
businesses including Dunlop, Birmingham Airport, Bromford Industries and Aston
Villa. The school has fully embedded WBL in the curriculum and its approach has
been recognised by Ofsted and by government.

Worth Unlimited

Worth Unlimited based in East Birmingham
and Solihull provides a range of youth work
projects with a focus on supporting young
people in key neighbourhoods across the
area. They work with partners and local
residents to build youth and community
projects, engaging young people through
detached, diversionary activities, mentoring,
sport and music.
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Section Six: Making it happen

The Social Inclusion Process Giving Hope, Changing Lives has involved hundreds of
people from all walks of life making a valuable contribution. You are now invited to
engage immediately with items in this White Paper that you can influence and to also
let us know about areas you can help to deliver.

The process has identified the challenges and barriers that need to be overcome to
achieve greater equality. It has also highlighted the assets and opportunities that
exist within Birmingham that if harnessed can bring about change.

The next step is to ensure that all individuals, organisations, and institutions across
the city sign up to the principles and commitments of reducing social exclusion in
Birmingham. It is also necessary to ensure that the building blocks are in place to
start to deliver the recommendations contained in this report.

The consultation and engagement activity highlighted a number of areas where
further work is required. These areas include:

e Housing and Homelessness. Many people have highlighted that there needs
to be specific recommendations relating to housing. Some stakeholders have
highlighted that a lack of affordable housing affects the mobility of local people
to take up employment, so building new affordable housing would improve
social mobility while stimulating economic growth. Work with the Joseph
Rowntree Foundation is being undertaken to research this area further.

e Children in Care. Children in care and care leavers are some of the most
vulnerable young people in the city. While the city council has a legal
obligation as ‘corporate parents’ to support children in care, a more holistic
partnership approach is needed.

e Businesses. We will be working with Birmingham businesses and business
networks to identify the part they play in addressing social inclusion across the
city, for example, by developing more socially inclusive Corporate Social
Responsibility (CSR) strategies.

Action plan

An action plan is being developed which will set out how the recommendations in this
report will be implemented, who needs to be involved and how success will be
measured. This will be overseen by the steering group which will continue to meet to
drive this agenda forward.

However the most important way we can make this happen is by drawing on the
wealth of experience that already exists in the city. Throughout this process the
collective knowledge of a wide range of organisations, groups and individuals has
been used as a learning tool and will continue to guide future activities. With this in
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mind the steering group will ensure that networks and relationships that have been
established are built on, allowing the city to create a “movement for change” around
social inclusion.

No one organisation can deliver this agenda on its own. Only by working together
can we achieve the change that we seek.

Givi
Hope

Lives

How to get involved

Write to:

Jackie Mould

Giving Hope Changing Lives
PO Box 16253

B2 2WS

Alternatively, join the conversation at:

Blog : www.fairbrum.wordpress.com

Email: fairbrum@birmingham.gov.uk

Twitter: @fairbrum or #fairbrum
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Gareth Lloyd, Aston Manor Academy

Guy Horden, Birmingham Partnership Faith Champion
Harry, TLG Pupil
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Danny Ryan, Performance and Support
Team, Birmingham City Council

Geoff Wilkins, Hope Projects

Lesley Bradnam, Economic Research &
Policy, Birmingham City Council

Dr Anita Halliday, St Paul's Community
Development Trust

Councillor Bedser

Paul Slatter, Chamberlain Forum



Sharon Lea, Birmingham City Council

Kate Cooper, New Optimist Forum

Chris Blythe, The Inner City Garden

Nicola Fleet-Milne, Birmingham Futures

Jas Bains, Ashram

Revd Peter Sellick, Churches and Industry Group
Birmingham and Solihull

Daniel Bridgewater, Fourth Wall Theatre

Al Smith, West Midlands Police

Vidar Hiardeng, Diversity Consultant

Ted Ryan/Paul Roche, RNR

Kate Gordon

Nick Venning, Birmingham Forward

James Rock, Design Thinkers Uk

Fidelis Navas, Birmingham Children’s Hospital
Bill Good, People and Organisation

Claire Hardwick, Family Housing Association
Selma Marjee, St Thomas Children’s Centre
PC Wallace

64



Appendix Two: Bibliography

Giving Hope Changing Lives Scoping Paper — Scoping Document

Closing the Gap “Closing the Gap” report — December 2011

Shared Strategic Assessment Birmingham'’s Shared Strategic Assessment — June 2012

Social Inclusion Process — “What Works” — examples of great practice - What works document
The Spirit Level: Why Equality is Better for Everyone (2009) Richard Wilkinson and Kate Picket
The Home We Build Together (2007) Jonathan Sacks

Place KLOE report July 2012 — Place report

People KLOE report July 2012 — People report

Wellbeing KLOE report July 2012 — Wellbeing report

Inclusive Economic Growth KLOE report July 2012 — Inclusive Economic Growth report

Young People KLOE report July 2012 - Young People Report

The Impact of the Welfare Reform Act in Birmingham Friday 6th July Seminar Report - Welfare Reform
report

Selected Research from Key Lines of Enquiry

Superdiversity, home and cohesion, Dr Jenny Phillimore, University of Birmingham (2010) -
Superdiversity, home and cohesion

The Neighbourhood Needs of New Migrants, Dr Jenny Phillimore, Dr Lisa Goodson, Deborah Hennessy
and Jayne Thornhill University of Birmingham (2008) - The Neighbourhood Needs of New Migrants
Healthy and Wealthy Together Birmingham Local Mapping Report, Birmingham Healthy and Wealthy
Local action group (May 2010) - Healthy and Wealthy Full Report

The Unexpected Community: The Needs and Aspirations of Birmingham’s Somali Community, Adrian
Jones, Human City Institute (2007) - Aspirations of Bham Somali community

The West Midlands’ Changing Population, A State of the Region Thematic Report, West Midlands
Regional Observatory (2009) - Changing Population

‘The West Midlands’ Changing Population, A State of the Region Thematic Report, West Dr Chris Allen
Midlands Regional Observatory (2009) - ‘The West Midlands’ Changing Population

Birmingham City Council, 2001 Birmingham Research Project (2001) - Birmingham’s Young Disabled
People and Sport 2002

Vulnerable New Communities Study, Dr Jenny Phillimore, Barrow Cadbury Trust (2010) - Vulnerable New
Communities Study

Delivering in an age of superdiversity, Dr Jenny Phillimore and Jayne Thornill with Zahira Laftif, Marcianne
Uwimana and Dr Lisa Goodson, University of Birmingham/Department of Health (2010) - Delivering in an
age of superdiversity

People's Attachment to Place - The Influence of Neighbourhood Deprivation - Joseph Rowntree
Foundation, Mark Livingston, Nick Bailey and Ade Kearns 2008 - Report

Opening Doors, Breaking Barriers: A Strategy for Social Mobility - HM Government April 2011 Opening
Doors, Breaking Barriers

Living through the challenges in Low Income Neighbourhoods: Change, Continuity, Contrast - Joseph
Rowntree Foundation, June 2011 — Living through Challenges

Building Sustainable Urban Communities - Greater London Enterprise, December 2005 Building
sustainable urban communities

A New Approach to Child Poverty: Tackling the Causes of Disadvantage and Transforming Families' Lives
- Department for Work and Pensions April 2011 A new approach to child poverty

Why Do Neighbourhoods Stay Poor? Deprivation, Place and People in Birmingham, Barrow Cadbury Trust
Why do neighbourhoods stay poor

Cities Outlook 2012 - Centre for Cities (2012) CITIES OUTLOOK 2012

Making Things: A reassessment of British manufacturing - Pat McFadden -20 May 2012
http://www.policy-network.net/publications/4183/Making-Things

Birmingham Future Commission - http://birminghamfuturecommission.co.uk
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http://fairbrum.files.wordpress.com/2012/10/social-inclusion-process-scoping-document.pdf
http://fairbrum.files.wordpress.com/2012/10/closing-the-gap-december-2011.pdf
http://fairbrum.files.wordpress.com/2012/10/shared-strategic-assessment-june-2012.pdf
http://fairbrum.files.wordpress.com/2012/10/social-inclusion-process-what-works-17th-sep-2012.doc
http://fairbrum.files.wordpress.com/2012/10/place-kloe-sense-making-report.pdf
http://fairbrum.files.wordpress.com/2012/10/people-kloe-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/wellbeing-kloe-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/inclusive-economic-growth-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/young-people-kloe-sense-making-report.doc
http://fairbrum.files.wordpress.com/2012/10/welform-reform-report-for-sip-steering-group.doc
http://fairbrum.files.wordpress.com/2012/10/welform-reform-report-for-sip-steering-group.doc
https://fairbrum.files.wordpress.com/2012/06/02-draft_26-march_-super-diversity-home-and-cohesion.doc
https://fairbrum.files.wordpress.com/2012/06/03-final-draft_-the-neighbourhood-needs-of-new-migrants.doc
https://fairbrum.files.wordpress.com/2012/06/05-healthy_and_wealthy_full_report1.doc
https://fairbrum.files.wordpress.com/2012/06/07-aspirations-of-bham-somali-community.pdf
https://fairbrum.files.wordpress.com/2012/06/11-wmro_state-of-the-region-changing-population.pdf
http://www.wmro.org/resources/res.aspx?p=/CmsResource/resourceFilename/2874/The-West-Midlands-changing-population_v1.2_report_NW.pdf
http://www.google.co.uk/search?hl=en&source=hp&q=birmingham%27s+young+disabled+people+and+sport&gbv=2&oq=birmingham%27s+young+disabled+people+and+sport&aq=f&aqi=&aql=&gs_l=hp.3...953l11484l0l12094l44l44l0l38l38l0l125l703l0j6l6l0.llsin.
http://www.google.co.uk/search?hl=en&source=hp&q=birmingham%27s+young+disabled+people+and+sport&gbv=2&oq=birmingham%27s+young+disabled+people+and+sport&aq=f&aqi=&aql=&gs_l=hp.3...953l11484l0l12094l44l44l0l38l38l0l125l703l0j6l6l0.llsin.
http://www.birmingham.ac.uk/Documents/college-social-sciences/social-policy/IASS/publications/vulnerable-new-communities-study.pdf
http://www.birmingham.ac.uk/Documents/college-social-sciences/social-policy/IASS/publications/vulnerable-new-communities-study.pdf
http://www.wmcouncils.gov.uk/media/upload/Library/Migration%20Documents/Publications/Delivering%20in%20an%20Age%20of%20Super-diversity%20v5.pdf
http://www.wmcouncils.gov.uk/media/upload/Library/Migration%20Documents/Publications/Delivering%20in%20an%20Age%20of%20Super-diversity%20v5.pdf
http://www.jrf.org.uk/publications/influence-neighbourhood-deprivation-peoples-attachment-places
http://www.dpm.cabinetoffice.gov.uk/sites/default/files_dpm/resources/opening-doors-breaking-barriers.pdf
http://www.dpm.cabinetoffice.gov.uk/sites/default/files_dpm/resources/opening-doors-breaking-barriers.pdf
http://research.shu.ac.uk/cresr/living-through-change/documents/RP13_FinalReport.pdf
http://resources.cohesioninstitute.org.uk/Publications/Documents/Document/DownloadDocumentsFile.aspx?recordId=103&file=PDFversion
http://resources.cohesioninstitute.org.uk/Publications/Documents/Document/DownloadDocumentsFile.aspx?recordId=103&file=PDFversion
http://www.cchpr.landecon.cam.ac.uk/Downloads/WDNSP_Final_report.pdf
https://www.education.gov.uk/publications/standard/publicationDetail/Page1/CM%208061
https://fairbrum.files.wordpress.com/2012/06/cities_outlook_2012.pdf
http://www.policy-network.net/publications/4183/Making-Things

An Anatomy of Economic Inequality in the UK - Report of the National Equality Panel -
http://news.bbc.co.uk/1/shared/bsp/hi/pdfs/27 01 10 inequalityfull..pdf

Poverty and Social Exclusion in the UK: The 2011 survey
http://www.poverty.ac.uk/sites/default/files/WP12.pdf

Living on the Edge: Financial Exclusion and Social Housing -http://www.humancity.org.uk/reportList.htm
UK Commission’s Employer Skills Survey 2011: UK Results
http://www.ukces.org.uk/publications/employer-skills-survey-2011

Building Britain’s Recovery: Achieving Full Employment - www.dwp.gov.uk/buildingbritainsrecovery
Growing the Social Investment Market: A vision and strategy

http://www.cabinetoffice.gov.uk/

Unlocking growth in cities — Cabinet Office

www.cabinetoffice.gov.uk

Enabling community economic development - Thoughts from LWM for the Economy KLOE of the Social
Inclusion Process

www.localisewestmidlands.org.uk [Note:- this paper provides links to other research.]

Transition Year Programmes - Guidelines for schools

http://ty.slss.ie/resources/gquidelines.pdf

Five Ways to Wellbeing: New applications, new ways of thinking, NEF and NHS

confederation Five Ways to Wellbeing

ICLS and Manchester University - Impacts of the recession on work stress (2011)
http://www.ucl.ac.uk/icls/publication/op/op504

Impact of the recession and policy changes (universal credit) on health inequalities in London - UCL
Institute of health equity (June 2012)
http://www.instituteofhealthequity.org/Content/FileManager/pdf/london-full-rep-medium-res.pdf

I&DeA - A Glass Half Full - How an asset approach can improve community health and wellbeing (March
2010) http://www.bankofideas.com.au/Downloads/GlassHalfFull.pdf

An overview of the Joint Strategic Needs Assessment for Birmingham

http://bhwbb.net/?wpfb_dI=308

Youth unemployment: the crisis we cannot afford, The ACEVO Commission on Youth Unemployment
(2012) - ACEVO Youth Unemplyment

Barriers and facilitators to pro-social behaviour among young people: a review of existing evidence -
Barriers and facilitators to pro-social behaviour among young people

Princes Trust Research Cost of Exclusion

Intervening to improve outcomes for vulnerable young people:

| Don't Feel Human -Experiences of destitution among young refugees and migrants - Children's Society
(2012) - | Don't Feel Human

FISH, WOLVES AND PUPPETS The Birmingham Riots of August 2011 Black Radley Ltd (2012)-
Wolves And Puppets Report.pdf

A line in the Sand: A survey of 500 young people

The following papers are not available online:

Discussion Paper on SMEs - Steve Botham, Caret Consulting Group

Third Sector involvement in Employment Support- Encouraging Social Enterprise Growth — Andrew
Barnes, Employment Commissioning Manager, Birmingham City Council

Economic Activity in Newly Arrived East African Communities - Selina Stewart, Assistant Principal - Adult
and Community Learning at Joseph Chamberlain College
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https://fairbrum.files.wordpress.com/2012/06/five_ways_to_wellbeing.pdf
https://fairbrum.files.wordpress.com/2012/06/dfe-rr188.pdf
https://fairbrum.files.wordpress.com/2012/06/princes-trust-research-cost-of-exclusion-apr07.pdf
https://fairbrum.files.wordpress.com/2012/06/dfe-rr078.pdf
http://www.childrenssociety.org.uk/sites/default/files/tcs/research_docs/thechildrenssociety_idontfeelhuman_final.pdf
http://www.blackradley.com/wp-content/uploads/2012/02/FishWolvesAndPuppetsReport1.pdf
https://fairbrum.files.wordpress.com/2012/06/acevo-youth-unemplyment_lo_res.pdf




